d LY
HWUEAUNUY = Original Article

v 1 = J | d! d' v Y
%’I’ﬂ%’l”)‘lr!‘;lli’)\‘l‘ialﬂﬁ1ﬂﬂiﬂix‘l!iﬂﬂ!!ﬂ‘ﬂﬂ!!ﬁx‘iﬁuﬂ‘ﬂi;nlﬂiflﬂmjlslﬂ

Maan mevaanisaii e

F3avs asdud’, WAl lwede'” Ufuns 136ing’

'@1973IerTvmans NIATVINYMIANTYNTY AUSUNNEANT UNITNEITEVOUUNY
“drdneierFreulonasn1IuUAen T PULUNNERIaNT UNIINEIFEYOUUN

Proportion of the Medical School Personnel Who Completely

Resumed to Their Original Work after Sickness Absence

Teerayut Kongsin', Naesinee Chaiear'” Patimaporn Chanpho®

! Division of Occupational Medicine, Department of Community Medicine,

Faculty of Medicine, Khon Kaen University, Khon Kaen Province, Thailand

“Occupational Health and Safety Office, Faculty of Medicine, Khon Kaen University, Khon Kaen Province, Thailand

Received: 9 October 2019
Accepted: 23 December 2019

nanmsuazdngussasa: luuseiiunisusnisendeunde
Tugnuiivhau mammmmmmimmmumamaLﬂuiiﬂ
mmLﬂumawamwmﬁmwﬂ,uiumnamua LiJEJR]‘”ﬂﬁ‘U
M9 ummmnﬁ]umaqlmumimmammw Wil
‘UsvLmummmmsaslumiﬂaummmuImaﬂﬁmmﬂmm
Laamammaq wau LATANGITAU miﬂﬂmmauu
maﬂivmmwaﬂﬂm 1) ammwawwmﬂiwmmimau
drveudaluszernanfiunzay 2) ﬁmwmmm
Fuiustunmsndudvhaudulussernanfivanzay
ABn1sfne: sUkuunTITelunsAnyuuu@anssaun
1uw1mﬂssuaqiiqLiauLmeEJmeuwlmurmﬂﬁyl,uuﬂau
Wy luianan 1 aanau 2559 - 31 nqunIAL 2561
U 104 518 mwamaimaiﬂu Lstwsamamaw
ﬂﬁzﬂaummagamuqﬂﬂa Toya1 AN %a;&ammumw
wazdayan1snauldvineu Tinsiendeyalaglvainig
WITUUT WazadATIoYNIY

NANSANSN: UﬂmmmmwmwﬁamsJLUuIsﬂ AN5ONAY
dveudslussssnafiasadld Yosay 79.8
(83/104) Isﬂm"msumi"dsumeiﬂamﬂmmmummam
ﬂf’ﬂiﬂmm‘?ja (Sovay 45.2) sosnaulsameszuuTags
'mﬂmmua (Soway 25) waglsAmasyuuiimils (evay
8.7) YadeiimnuduiusAuanuanunsalunisnaunau
v lawn yAansee (OR 4.9, 95%Cl: 1.7, 13.9, p<0.01)
waznsvihnulnadatugUae (OR 3.8, 95%Cl: 1.1,12.4, p
=0.03)
ag: dndhuvesyrannsiiansnsanduinhauiunends

Background and Objectives: On occupational health

service issues when personnel is injured or sick, fitness
for work evaluation is necessary to assess the ability
to return to work without risk to him/herself, others
and the public. This study aimed to 1) study the
proportion of personnels who completely resumed
to their original work in the optimal time after sickness
absence 2) study factors related to return to original
work in the optimal time

Materials and Methods: A descriptive study was
conducted in 104 personnels who were assessed for
a returning to work from 1 October 2016 - 31 May
2018. Personal health and job informations were
obtained together with the result of return to work
assessment. Descriptive statistics and Inferential sta-
tistics were applied.

Results: Personnel injured or sick could resume to
original work in the optimal time at 79.8 percent
(83/104). The most diseases which were assessed for
returning to work were infectious diseases 45.2%,
followed by musculoskeletal disease 25% and skin
disease 8.7%. Factors related to resume to original
work were female (OR 4.9, 95%Cl: 1.7, 13.9, p<0.01)
and direct contact to patient (OR 3.8, 95%Cl: 1.1,12.4,
p=0.03).

Conclusion: The proportion of personnel who com-
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pletely resumed to their original work was lower than
previous studies. Female and direct contact with the
patient were a possibility of resumed to original work.
This might be caused by only statistical relationships
because most personnels were female. The analytical
design should be continued

Keywords: return to work assessment, healthcare
personnel, resumed to original work, occupational
health
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